INTERNAL TITLE 5

VACANCY ANNOUNCEMENT

Announcement Opening Closing
Number: 2004-155 Date: 9/28/04 Date: 10/20/04
Position/Position | Police Officer, GS-083-6 (PD # 1797A) Organizational Police Service
Number: 2 Positions Location: Temple ICF

CURRENT PERMANENT EMPLOYEES OF
Salary | GS-083-6: $29,761 - $38,694 Per Annum Area of CTVHCS AND CURRENT PERMANENT
Range: | (INCLUDES 10.90% LOCALITY COMPARABILITY Consideration: VETERANS CANTEEN SERVICE EMPLOYEES

PAY) MAY APPLY FOR CONSIDERATION UNDER
THIS VACANCY ANNOUNCEMENT.

Duties and Responsibilities:

Hours of Duty: Incumbent will be required to work rotating shifts. Duties are performance of law enforcement work in preservation of the
peace; the prevention, detection, and investigation of crimes occurring on VA-controlled property; arrest of violators; the control of traffic;
the provision of assistance for citizens in emergency situations, including the protection of personnel, civil rights, and VA-owned or
controlled property. Distinguishes and properly classifies criminal or civil violations which may occur. Recognizes the difference between
normal and deviant behavior. Independently conducts foot patrol and/or vehicle patrol for prescribed patrol area over the course of regular
watch. Writes uniform offense reports covering incidents on his/her watch containing pertinent information which is factual, classified
properly, and submits reports in a timely manner. Arrests violators caught in the act or who readily admit guilt. Issues citations for
personally observed violators of the law, rules, or regulations. Responsible for phone calls, dispatching personnel, operating all
surveillance and police equipment, coordinating police activities, preparing the watch log journal. Incumbent will be required to have
knowledge of safety in handling of a firearm. PHYSICAL DEMANDS: Work requires, on a regular and recurring basis, considerable and
strenuous physical exertion, such as frequent climbing of multiple flights of stairs, lifting heavy objects over 45 pounds, crouching or
crawling in restrictive areas during search or pursuit activities, and defending oneself or others against physical attack. WORK
ENVIRONMENT: Position regularly involves high risks with exposure to potentially dangerous situations or unusual environmental stress
which requires a range of safety and other precautions. Applicants tentatively selected for appointment must pass a physical and
psychological pre-employment examination and, for positions which involve carrying firearms, be able to achieve and maintain
qualifications in the use of agency approved firearms at an approved facility. Title 38 CFR 1.218 (c) 2 states: VA police officers are
required to successfully complete training as a condition of retaining statutory law and arrest authority. All VA police officers are required
to attend and successfully complete the prescribed course at the VA Law Enforcement Training Center, VA Medical Center, North Little
Rock, Arkansas. In addition, police officers are required to successfully pass an annual physical and psychological examination. Officers
will also be required to successfully maintain proficiency in accordance with the Department’s approved firearm policy. NOTE: This is a
designated random drug testing position. Selectee will be subjected to random drug tests.

Qualification Requirements:

Qualifications are derived from the Office of Personnel Management Group Coverage Qualification Standard for GS-083 Police Series,
available in Human Resources Management Service (HRMS). Specialized experience is experience that provided knowledge of a body of
basic laws and regulations, law enforcement operations, practices, and techniques and involved responsibility for maintaining order and
protecting life and property. IF EDUCATION IS TO BE SUBSTITUTED FOR EXPERIENCE, TRANSCRIPTS MUST BE ON FILE IN
OFFICIAL PERSONNEL FOLDER (OPF) OR SUBMITTED WITH APPLICATION IN ORDER TO RECEIVE CREDIT. Atthe GS-6 level,
candidates must have one (1) year of specialized experience equivalent to the next lower grade level (GS-5). AT THE GS-6 LEVEL,
MUST HAVE ONE (1) YEAR AT THE GS-5 LEVEL IN FEDERAL SERVICE IN ORDER TO MEET TIME-IN-GRADE REQUIREMENTS.
SELECTEE MUST SUCCESSFULLY COMPLETE A PRE-EMPLOYMENT PHYSICAL. INCUMBENT MUST ATTEND AND
SUCCESSFULLY COMPLETE THE VA POLICE SCHOOL IN LITTLE ROCK, ARKANSAS.

Rating and Ranking:

Qualified candidates will be rated and ranked on the following knowledge, skills, and abilities:

a. Knowledge of general law enforcement methods and techniques.

b. Knowledge of applicable criminal and civil laws.

c. Ability to communicate orally and in writing with people from a variety of backgrounds and with varying levels of understanding.
d. Ability to work independently, completing tasks thoroughly within established time requirements.

e. Ability to work under stressful conditions and react quickly to changing and potentially dangerous situations.

How to apply:

Permanent employees who wish to be considered for this position must obtain necessary forms through the internet address:
http://www.texvet.com/HRMS/forms.htm. VA FORM 5-4078 MUST BE RECEIVED IN HRMS, TEMPLE, BY CLOSE OF BUSINESS ON
CLOSING DATE OF ANNOUNCEMENT. VA FORMS 5-4676A AND 5-4667B MUST BE RECEIVED WITHIN SEVEN (7) CALENDAR
DAYS AFTER THE CLOSING DATE OF ANNOUNCEMENT. Applicants must submit Form OMB 3206-0038 (Supplemental
Qualifications Statement for Police Officers). To request this form, call 254-743-0048. It will be faxed to you.

It is your responsibility to assure that your Official Personnel Folder (OPF) is current and shows all work experience and
credentials prior to the closing date of the announcement. Applicants must indicate on VA Form 5-4078 the grade level(s) for which
they wish to be considered. Refer all questions to Robert Rodriguez, Jr., Human Resources Specialist, extension 42873.

NOTE: This agency provides reasonable accommodations to applicants with disabilities. If you need a reasonable accommodation for any
part of the application and hiring process, please notify the agency. The decision on granting accommodation will be on a case-to-case
basis.

THIS IS A BARGAINING UNIT POSITION.

CTVHCS IS A SMOKE-FREE ENVIRONMENT.

IF PATIENT NEEDS ARISE, THE INCUMBENT OF THE ABOVE POSITION MAY BE REASSIGNED TO ANOTHER FACILITY WITHIN
THE CENTRAL TEXAS VETERANS HEALTH CARE SYSTEM.

EQUAL EMPLOYMENT OPPORTUNITY: ACTIONS TO FILL THIS POSITION WILL NOT BE BASED ON DISCRIMINATORY
FACTORS,WHICH ARE PROHIBITED BY LAW.



http://www.texvet.com/HRMS/forms.htm
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